
Town of Arlington 

Department of Human Resources 

730 Massachusetts avenue, Arlington, MA 02476 
Phone (781 > 316-3120 fax: ( 781 ) 3163129 


Caryn Cove Malloy 

DIRECTOR OF HUMAN RESOURCES 


PAY AND CLASSIFICATION PLAN 

FISCAL YEAR 2017 
7/1/16-6/30/17 


December 2015 







SEIU 

ADMINISTRATIVE, TECHNICAL AND PROFESSIONAL 
CLASSIFICATION PLAN 


GRADE 

ATP-14 
ATP-13 
ATP-12 
ATP-11 


ATP-10 

ATP-9 

AT P -8 


POSITION TITLES 


GRADE POSITION TITLES 


DP Systems Manager 

NO POSITIONS ASSIGNED 

Operations Manager - DPW 

Executive Director - COA 
Production Coordinator/Comp, Op. (SS) 
Wire Inspector/Supt. Of Wires 
Engineering Division Manager 
Supt. of Building Maintenance 
Deputy Treasurer/Deputy Collector 

Dir of Housing and Disability - Weath. 

Senior Civil Engineer 
Supervisor of Highway 
Supervisor of Water & Sewer 

Plumbing and Gas Inspector 
General Foreman 

Master Mech/Public Safety Radio Coord. 


ATP-7 Local Building Inspector 
Senior Programmer 
Assistant Comptroller 
Tech Resource Admin- Hous. & Disability 
Supervisor of Bldg Maintenance 
Supervisor of Custodians - Day 
Supervisor of Motor Equip. Repairs 
Park Maintenance Supervisor 
Forestry Supervisor 
Cemetery Supervisor 
Supervisor of Recreation 
Recreation Facilities Supervisor 
Network and Desktop Support Technician 
Project Manager - HHS 

ATP-6 Supervisor of Custodians - Night 

Senior Crime Analyst - Community Safety 

ATP-5 Director of Veterans Services 

ATP-4 Administrative Assistant - Police 

ATP-3 Assistant Town Clerk 

ATP-2 NO POSITIONS ASSIGNED 

APT-1 NO POSITIONS ASSIGNED 


As amended June 2015 



SEiU Administrative, Technical and Professional Salary Plan 

FY2017 
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Some amounts may differ from MUNIS by $1 




NON UNION/AFSCME 

ADWllNiSTRATIVE, TECHNICAL AND PROFESSIONAL 
CLASSIFICATION PLAN 


G RADE 

ATP-14 
ATP-13 
ATP-12 

ATP-11 

ATP-10 

ATP-9 

ATP-8 

ATP-7 

ATP-6 


POSITION TITLES 


GRADE POSITION TITLES 


Town Engineer 

Public Information Officer 

Asst, Director of Planning & Community 
Development/Housing Director 
Asst Director of Public Works 
Purchasing Officer 
Economic Development Planner 
Systems Anaiyst/Director of GIS 

Board Administrator 
Psychologist 

Director of Youth Services 

NO POSITIONS ASSIGNED 

Systems Analyst 
Clinical Director - AYCC 

Geriatric Nurse Clinician 
Public Health Compliance Officer 
Youth Coalition Director 
Public Health Nurse 

Social Worker - COA 
Management Analyst- Treasurer 
Human Resources Assistant 
Weatherization Coordinator 
Health Compliance Off/Inspections 
Assistant Clinical Director-AYCC 
GIS Specialist/Technica! Planner 
Regional Energy Manager 

Conservation Administrator 
Executive Secretary/AA - TM 
Residential Housing Specialist 
Junior Civil Engineer 
CDBG/Grants Administrator 
Supervisor Vol. Services 
Management Analyst - Town Manager 
Paralegal 


ATP-5 Planner 

Administrative Assistant / Claims 
Coordinator 

Health Compliance Off/Sealer of W&M 
Office Manager - BOS 
Recycling Coordinator 
Assess. Off. Mgr. 

Office Manager-Treas. (Data Input) 

ATP-4 Health Compliance Off/Tobacco Program 
Sr, Loan Officer 
Head of Circulation 
Administrative Asst/Biliing Agent HHS 

ATP-3 Animal Control Officer 
Senior Engineering Aide 
Building Maintenance Craftsman 
Administrative Asst. - Fire 
Administrative Asst, - BOS 

ATP-2 Junior Engineering Aide 
Water Account Clerk 
Medical Records Clerk 

APT-1 After School Instructor - Recreation 


As arnended November 2015 



Administrative^ Technical and Professional Salary Plan 

FY 2017 
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Some salaries may differ from MUNIS by $1 



OFFICE APWIINISTRATIVE 
CLASSIFICATION PLAN 

GRAPE POSITION TITLES 


OA-1 Telephone Operator 

Pr. Cashier/Clerk - Treas. 

Finance Committee Secretary 

OA-2 Sr. Clerk & Typist - Town Clerk 
Sr, Clerk & Typist - Assessors 
Library Assistant 
Sr. Clerk & Typist - Library 
Health and Human Services Clerk 

OA-3 Pr. Acct. Cl./Bk. - Treasurer 

Pr, Clerk & Typist - Community Safety 

Output Media Handler 

Pr. Clerk - Cemetery 

Pr. Clerk & Sec. - ZBA 

Sr, Clerk & Typist - Recreation 

OA-4 Pr, Clerk - DPW 

Pr. Acct. Cl./Bk. - DPW 
Pr. Acct. Cl./Bk. - Comptroller 
T reasurer's Assistant 
Zoning Assistant 

Pr. Clerk & Sec. - Weatherization 
Senior Library Assistant 
Administrative Assistant - Recreation 
Asst. Reg. Voters 

OA-5 Administrative Assistant - DPW 

Head Cashier 
Junior Accountant 
Pr. Sr. Acct. Cl./Bk. - Treasurer 
Asst. Coil. (W) 

Asst. Coll. (E) 

Legal Secretary 

Information and Referral Specialist - COA 
Administrative Assistant - HR 

OA-6 Administrative Assistant - Planning and Community Development 

Information and Technology Administrative Assistant 
Acct./Op. Asst. - DPW 
Asst. Coll. (RE) 

Office Manager - Library 

OA-7 Cash Mgr. 

Data Collector 
Benefits Administrator 

Information Technology Administrative Assistant 


As amended June 2015 



OFFA Salary Plan 
AFSCME and NON-UNION 
FY2017 
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some amounts may differ from MUNIS by $1 



680 UNION 
MC 

CLASSIFICATION FLAN 


GRADE POSITION TITLES 

MC 8 Bldg Craftsman (Planning and CD) 

Working Foreman/Motor Equip. Rep. 

Electrician 

Plumber 

Working Foreman Highway 
Working Foreman Water & Sewer 

MC 7 Motor Equipment Repairman 

Motor Equip. Repairman - Comm. Safety 
Working Foreman - Carpenter 
Working Foreman - Tree Climber 
Working Foreman - Cemetery 
Working Foreman - Laborer 
Working Foreman - Paint Shop 

MC 6 Sr Building Custodian - AHS 
Working Foreman - Mason 
Public Safety Dispatcher 
Motor Equipment Operator til - Water 
Motor Equipment Operator III - Catch Basin 
Motor Equipment Operator III - Crane 
Water Systems Maintenance Craftsman 

MC 5 Special Motor Equip. Operator III 

Heavy Motor Equipment Operator II - Patch Crew 

Carpenter 

Tree Climber 

Electrician's Helper 

Mason 

MC 4 Dispatcher - DPW 

Senior Building Custodian - Town 
Construction Handyman 
Senior Building Custodian - School 
Heavy Motor Equipment Operator II 
Painter - Maintenance 
Park Maintenance Craftsman 
Motor Equipment Maintenance Worker 
Facility Attendant 

MC 3 Motor Equipment Operator I 

MC 2 Bldg Custodian - School 

MC 1 Laborer - Natural Resources 
Grounds Maintenance Worker 
Laborer - Highway, Water, Sewer 
Watchman/Laborer 
Parking Control Officer 
Van Driver 


As amended November 2015 



680 MC Pos 



Some amounts may differ from munis by a cent 




PROFESSIONAL LIBRARIANS 
CLASSIFICATION PLAN 


GRADE POSITION TITLES 


L 4 Assistant Library Director 

L 3 Head of Adult Services 

Head of Children's Services 
Head of Technology 

L 2 Head of Technical Services 
Branch Librarian 

L 1 Adult Services Librarian 

Adult Services/Tech. Services Librarian 
Childrens’ Librarian 


As amended June 2015 




Amended October 2015 



Patrolmen's Association, 
Ranking Officer's Assocatlon, 
and Firefighters' 
Classification and Salary Plans 
Fiscal Year 2017 


eirBQLMEN‘SAS§^felAB^ 

FY17 


MINIMUM 

53,568 

MIDPOINT 

56,228 

MAXIMUM 

58,916 


RANKiNiSSGiEili! 

ERSi^$$0jCIA 

YIOS^ 


BBS® 

F^Y17 





SERGEANT 

LIEUTENANT 

CAPTAIN 

Step 1 
69,511 
81,327 
94,339 

Step 2 
70,206 
82,140 
95,283 

step 3 
70,901 
82,954 
96,226 

step 4 
71,597 
83,767 
97,169 


lliEEIlGHiriRSil 


FY17 


Firefighter Step 1 

51,544 

Firefighter Step 2 

53,282 

Firefighter Step 3 

57,915 

Firefighter Step 4 

58,609 

Firefighter Step 5 

59,196 

Firefighter Step 6 

59,906 

Lieutenant 

69,491 

Captain 

79.915 

[Deputy Chief 

91,902 


Amended October 2015 





Management Classification and Salary Plan 

FY 2017 
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Note: Progression through steps and the range based on performance. 































